
Best For:
This package is best suited for HR teams, hiring managers,
and business owners preparing for the 2026 H-1B season,
if you plan to sponsor multiple employees/positions. 

Individual Strategic Assessment 

Pre-session questionnaire to capture background and
goals so we go into the session with a clear picture of
your immigration history, current situation, and future
goals. 

60-minute consultation with one of our attorneys to
review eligibility for the H-1B, H-1B alternatives, and
“what-if” scenarios under pending regulations.

Detailed and customized written summary outlining the
options we discussed, pros and cons of each option,
and the likely effects of possible changes in the pipeline.

 
Follow up questions via email (up to 15 minutes of
attorney time), within 90 days of the consultation. 

$495

Employer Readiness Package

($350 credited toward H-1B registration)

Employer intake form to capture key employee
information and immigration-related pain points.

60-minute strategy call (up to 3 employees or roles
discussed).

Detailed and customized written summary outlining visa
options, H-1B scenarios, contingency plans, and
compliance considerations under current and proposed
regulations.

15-minute follow-up call to refine strategy after USCIS
announcements or internal discussions.

$1150

Best For:
This option is best suited for F-1 students, professionals,
and individuals exploring the H-1B or alternative visa
options, or employers looking to hire/sponsor one foreign
national (for now). 

Outcome:
With this assessment, you’ll gain clarity, confidence, and a
plan not just for this year’s H-1B lottery, but for your long-
term immigration path. 

Outcome:
This package will allow you to plan for the H-1B season with
confidence and clarity, despite the constant changes and
updates. Get ahead of the game now to have a plan in
place that includes H-1B cap alternatives, and a strategic
plan for H-1B registrations based on the proposed weighted
selection process. A clear and strategic plan sets the
foundation to allow your organization to plan effectively,
while signaling to your team that you’re engaged, proactive,
and ready to support them.

https://sumnerimmigration.formstack.com/forms/strategy

